
 

 

 

Saturday Junior Committee  
Purpose: 

To ensure youth voice has a path for advocacy. Youth voice is recognised as an important 

part of our child safe framework. It aligns with the strategic priorities around Culture and 

Communications and helps to facilitate our vision: more people engaged in netball more often 

through a diverse range of opportunities.  

Reports to Board of Management 

Liaises with Association participants, Club officials, 
Volunteers 

 

Scope: 

Expressions of interest shall be sought annually and the selection process will endeavour to 

include a broad representation of Clubs. The committee shall comprise a maximum of 7 

members annually, in line with BOM composition. 

Nominees will need to demonstrate their interest and key attributes, and submissions will 

include an endorsement from their Club.  

The Junior Committee will elect a Captain and Vice-Captain and collectively plan and 

implement a calendar of events each season (after BOM approval) 

The Captain and/or Vice-Captain will be invited to attend Board Meetings from time to time 

and may make presentations on topics of interest to young members. 

Nominees shall be aged between 12-15 years of age 

 

Responsibilities 

Effective communication  • Liaise with Players & Spectators, Club 
Committee members, FDNA Staff & 
Management and the general public 

• Be available to respond to queries, concerns 
from other young members. 

• Listen to feedback in a constructive & positive 
manner, and direct members to the appropriate 
process/person. 

Establish goals and programs for 
future. 

• Democratically elect a suitable Captain and 
Vice- Captain 

• Survey young members to understand their 
preferences and concerns.   

• Attend BOM meetings to understand the 
Association’s aims and purpose, and be able to 



 

 

 
relay that to members. 

• Propose social media platform and program to 
engage young members on game day – similar 
to “Game Face” model. 

FDNA Values and Codes of Behaviour • Understand and embody the Association’s 
values and behave as an appropriate role model 

• Understand and comply with relevant Codes of 
Behaviour – paying particular attention to Child 
Safe framework and Social Media policy. 

• Attend scheduled training and meetings to 
understand and apply appropriate policies and 
procedures 

Maintain positive relationships with 
Members and Board of Management 
representatives. 

• Maintain good working relationships with young 
association members 

• Treat all patrons in a fair and reasonable 
manner  

• Respond to feedback, requests and complaints 
in a timely fashion  

• Respond to and deal with conflict and 
complaints in a positive and constructive 
manner, seeking appropriate guidance as 
required. 

• Escalate complaints or concerns as required  

 
 

 

Key attributes 

• Exceptional communication and interpersonal skills  

• Acts in a fair & reasonable manner 

• Welcoming and inclusive of people from all backgrounds and cultures, of all ability, 

gender and age. 

• Demonstrates a calm & respectful demeanor 

• Expert and dedicated netball knowledge  

• Familiarity with FDNA Values, Mission and Vision 

 

 

 

 


